
 SUQUAMISH TRIBE 

 JOB DESCRIPTION 

 

 

Title: Shellfish Biologist     Department: Fisheries 

 

Exempt/Non-exempt:  Non-exempt    Reports to:  Shellfish Program 

Manager 

 

Job Summary: Perform bivalve surveys and enhancement on private, public and tribal beaches.  

Supervise field crews, establishes schedules and coordinate data collection.  Perform data analyses 

and write reports.  Responsible for the maintenance and promotion of the beach lease program.   

 

Major Responsibilities and Duties: 

Perform bivalve stock assessment surveys according to accepted protocols.  Duties include, but 

are not limited to, survey preparation using county data, tidal and mapping software, supervise 

field crews, coordinate data collection, perform analyses and write reports.   

 

Maintain and promote the Tribe’s tideland leasing program.  Contact current lessees to renew 

existing leases and promote the program to potential tideland owners.  Develop brochures and a 

web site to promote the program so that it is competitive with non-treaty companies promoting 

similar ventures.    

 

Prepare and assist with shellfish enhancement activities, as trained. Shellfish enhancement may 

include seeding, setting oyster larvae, constructing and maintenance of oyster long-line and rack 

and bag systems, maintenance and deployment of substrate netting and seed grow-out in the 

Tribe’s flupsy. 

 

Assist in developing protocols for other types of surveys such as qualitative surveys needed to 

prioritize efforts in shellfish area classification.  

 

Assist in the collection and analysis of data related to all shellfish projects including, but not 

limited to tissue, water and sediment data to support clean up and reclassification efforts. 

  

Monitor shellfish harvests and conduct weigh-outs, as needed. 

 

Occasional weekend and/or alternative hour schedule to work around fishery scheduling or tide 

cycles. 

 

Any other task requested by the shellfish program managers that pertain to these field activities and 

are within the abilities of the candidate.   

 

Specific Knowledge, Skills and Abilities   

Able to solve problems as they arise in the field, be able to identify species of interest to the 

study or survey for which the field work is taking place.  Be a team worker as well as able to 



work independently when needed.  Able to use mainstream database and mapping computer 

software as well as basic word and excel programs.   

 

Qualifications: 

Minimum bachelor’s degree in a natural sciences field, preferably related to aquatic sciences, 

fisheries or marine biology.  Possess a valid Washington State driver’s license. 

 

Supervisory Responsibilities:  

Limited supervisory responsibilities are expected while in the field with shellfish survey 

technicians and/or volunteers.  Responsibilities are limited to preparing field work, assigning 

duties to team members in the field, recording data as assigned, help with cleaning up and gear 

maintenance.  

 

Interpersonal Contacts: 

Most interpersonal contacts will be within the Fisheries Department staff with supervisors, 

colleagues and seasonal employees.  Frequent contacts may happen with owners of tidelands or 

the general public where field work will take place and during negotiations to lease tidelands.   

 

Job Conditions: 

Job conditions will vary with fisheries schedules and tides.  This position requires the ability to 

be flexible most of the time to accommodate field conditions and different fisheries programs.  

The position also requires lifting, walking on uneven surfaces and being outdoors in various 

weather conditions.  The position also requires office work mostly during the fall and winter 

seasons. 

 

Disclaimer: 

This job description in no way implies that these are the only duties to be performed by the 

incumbent.  At all times, employee will be required to follow any instruction and to perform any 

other duties within this or a lower job level upon the request of the supervisor.  At times 

employees may also be required to perform Higher-level duties and may need to receive 

additional instruction and/or increased supervision to accomplish these higher-level duties. 

   

 

 

_________________________________________  _____________________________ 

Employee Signature      Date 

 

________________________________________  ______________________________ 

Supervisor Signature     Date 

 

________________________________________  ______________________________ 

Executive Director      Date 

 

 


